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STRATEGIC PLANNING 
 

Main problems due to the lack of strategic planning: 

 

1. Lack of direc on and focus: 
 
Without strategic planning, an organiza on may lack clear direc on and focus. This can 
result in the organiza on being reac ve rather than proac ve in decision-making and 
can lead to confusion and inefficiency. 
 

2. Missed opportuni es:  
 
Strategic planning helps organiza ons iden fy opportuni es and trends in the market 
and develop plans to take advantage of them. Without this process, an organiza on can 
miss poten al opportuni es and fall behind in a rapidly changing business environment. 
 

3. Inability to adapt:  
 
In today's fast-paced, ever-changing business environment, it's important for 
organiza ons to be able to adapt quickly to new challenges and opportuni es. Strategic 
planning can help organiza ons develop con ngency plans and be prepared for various 
scenarios. 

 

Benefits of this service: 

 

1. Clear direction: 
 
A strategic plan provides a clear direction for the organization, outlining its mission, vision, 
and goals. This can help ensure that everyone in the organization is working toward the 
same goals, which can improve overall performance and productivity. 
 

 
  

2. Prioritization of resources: 
 
A strategic plan helps an organization prioritize its resources, such as funding, staff, and 
time, to achieve its goals. This ensures that resources are used effectively and efficiently, 
resulting in better results and greater success. 
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3. Improved decision making:  
 
It provides a framework for decision-making, ensuring that decisions align with the 
organization's goals and values. This reduces uncertainty and increases the likelihood of 
making successful decisions. 
  

4. Greater adaptability: 
 
It helps an organization become more adaptable and responsive to changes in the business 
environment. By identifying potential challenges and opportunities, an organization can 
be better prepared to respond to unexpected events and adjust its strategies as needed. 
  

5. Improved communication and collaboration: 
 
Facilitates communication and collaboration within the organization. By clearly outlining 
goals and objectives, everyone in the organization can work together toward a common 
purpose, which can foster teamwork, innovation, and a positive work culture. 

 

 

EXECUTIVE COACHING 
 

Main problems due to the lack of coaching: 

 

1. Limited personal and professional growth:  
 
Coaching services can help founders and CEOs identify areas for personal and professional 
development, and develop strategies to improve their skills and capabilities. Without 
training, these leaders may struggle to reach their full potential and may miss out on 
valuable learning opportunities. 

 
  

2. Lack of objective comments: 
 
Coaching services provide an objective and confidential space for founders and CEOs to 
receive feedback on their leadership style, decision-making, and communication skills. 
Without coaching, leaders may not receive the constructive feedback they need to 
improve their performance. 
  

3. Difficulty navigating complex challenges: 
 
Founders and CEOs face complex and multifaceted challenges on a regular basis. Coaching 
services can help these leaders develop a strategic, holistic approach to problem-solving 
and give them the tools and techniques they need to navigate difficult situations. Without 
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coaching, leaders may struggle to find effective solutions to complex challenges, which 
can damage the overall performance of the organization. 

 

Benefits of this service: 

 

1. Enhanced leadership skills:  
 
Coaching helps founders and bosses develop their leadership skills, such as communication, 
decision-making, and emotional intelligence. This can result in better management of 
employees and teams, as well as more effective leadership of the organization as a whole. 
  

2. Increased self-awareness: 
 
Coaching helps founders and bosses become more self-aware, recognizing their strengths 
and weaknesses, as well as their impact on others. This can result in greater self-confidence 
and more effective communication and collaboration with others. 
  

3. Improved problem-solving skills:  
 
Coaching develops your problem-solving skills, such as critical thinking and creativity. This 
can help them identify and address challenges more effectively, resulting in better decision-
making and greater success. 
 
 
  

4. Better work-life balance:  
 
Coaching helps achieve a better work-life balance, reducing stress and improving overall 
well-being. This can result in increased productivity and job satisfaction, as well as better 
retention of key employees. 
  

5. Increased responsibility:  
 
Coaching helps you to be more responsible for your actions and decisions. This can result in 
greater accountability and ownership of the organization's performance, as well as better 
alignment with its mission and values. 
 
 
 

FINANCIAL MANAGEMENT 

 
Main problems due to the lack of coaching: 
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1. Lack of financial planning: 
 
Without a finance department, an organization may lack the expertise and resources to 
create comprehensive financial plans and budgets. This can result in poor financial 
decision-making, excessive spending, and lack of financial discipline. 
  

2. Increased risk of fraud and errors: 
 
A finance department plays a critical role in detecting and preventing fraud and errors in 
financial reporting. Without this feature, an organization may be more vulnerable to 
financial mismanagement, errors, and fraud. 
  

3. Limited financial information: 
 
A finance department provides valuable financial information and analysis that can inform 
strategic decision-making. Without this role, an organization may struggle to assess the 
financial implications of various business decisions, which can hinder its overall 
performance and competitiveness. 

 

Benefits of this service: 

 

1. Financial planning: 
 
A finance department helps an organization develop and implement a financial plan that 
aligns with its strategic objectives. This can include budgeting, forecasting, and financial 
analysis to help ensure the organization has the resources it needs to achieve its goals. 
  

2. Improved decision making: 
 
It provides financial data and analysis that can inform strategic decisions. This can help 
leaders make more informed decisions that are based on accurate financial information, 
which can lead to better results. 
  

3. Risk management:  
 
Manages financial risk and contingencies, for example, by implementing internal controls, 
tracking cash flow, and assessing the financial stability of partners and suppliers. This can 
help mitigate the impact of financial risks on the organization's operations and 
performance. 
  

4. Compliance:  
 
It provides great help in complying with financial/legal regulations and reporting 
requirements. This can help ensure that the organization operates within legal and ethical 
boundaries, which can enhance its reputation and reduce the risk of legal and financial 
penalties. 
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5. Performance measurement:  
 
It provides practical insight to measure and evaluate your financial performance, for 
example by monitoring key financial metrics, comparing it to industry standards and 
conducting financial audits. This can help the organization identify areas for improvement 
and make data-driven decisions to optimize its financial performance. 

 

 

 

SALES MANAGEMENT 
 

Main problems due to the lack of sales management: 

 

1. Inconsistent sales performance:  
 
Without proper sales management, an organization can experience inconsistent sales 
performance. Salespeople may not have clear goals, objectives, or strategies, which can 
lead to unpredictable revenue and missed opportunities.  

2. Poor customer experience:  
 
An organization can provide a poor customer experience. Salespeople may not be properly 
trained or equipped to meet customer needs, resulting in lost sales and negative reviews. 
  

3. Inefficient sales processes: 
 
An organization can have inefficient sales processes. Salespeople may not use the best 
tools, technology, or methods to manage leads, track sales activities, or close deals, which 
can result in a waste of time and effort. 

 

Benefits of this service: 

1. Increased revenues: 
 
Effective sales management generates higher revenues for the organization. By 
streamlining the sales process, identifying new sales opportunities, and improving 
customer satisfaction, the organization can increase sales and revenue. 
  

2. Improved customer satisfaction:  
 
Improves customer satisfaction. By understanding customer needs, responding to their 
inquiries and concerns, and providing a positive customer experience, the organization 
can build stronger customer relationships and increase customer loyalty. 
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3. Better market positioning:  

 
It helps the organization to position itself better in the market. By understanding customer 
needs and preferences, monitoring competitors, and identifying new sales opportunities, 
the organization can differentiate itself from competitors and improve its market position. 
  

4. More efficient operations:  
 
By performing proper management, it can result in more efficient operations for the 
organization. By streamlining the sales process, automating tasks, and optimizing 
resources, the organization can reduce costs and increase productivity. 
  

5. Data-driven decision making:  
 
It provides a data-driven view. By collecting and analyzing data on sales performance, 
customer behavior, and market trends, the organization can identify opportunities for 
improvement and make informed decisions to optimize its sales performance. 

 

 

COST OPTIMALIZATION & INFLATION 
MANAGEMENT 

 
Main problems due to the lack of cost control and infla onary effects: 

 

1. Reduced profitability: 
 
If an organization does not control its costs effectively, it may experience reduced 
profitability. This can occur when expenses exceed revenues or when profit margins are 
eroded by inefficient operations. 
  

2. Reduced competitiveness: 
 
If an organization cannot effectively handle the effects of inflation, it may struggle to 
remain competitive in the marketplace. This can occur when rising costs make it difficult 
to maintain competitive prices or invest in innovation. 
  

3. Financial instability: 
 
If an organization does not have strong cost controls and inflation management, it may 
experience financial instability. This can occur when expenses exceed available funds or 
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when the organization is unable to respond to unexpected changes in the business 
environment. 

 

Benefits of this service: 

 

1. Increased profitability: 
 
Cost optimization and inflation mitigation generates greater profitability for the 
organization. By reducing unnecessary expenses and mitigating the impact of inflation on 
costs, the organization can increase its profit margins. 
  

2. Improved financial stability: 
 
Cost optimization and inflation management can help improve the financial stability of the 
organization. By reducing costs and increasing revenue, the organization can improve its 
financial position and be better equipped to meet economic challenges. 
  

3. Better resource allocation:  
 
It helps the organization allocate its resources more effectively. By identifying areas of 
overspending and reducing costs, the organization can allocate resources to other areas 
of the business, such as innovation or expansion. 
  

4. Enhanced competitiveness:  
 
It generates that the organization is more competitive in the market. By reducing costs, 
the organization can reduce prices, increase customer value, and better compete with 
other businesses. 
  

5. Improved planning:  
 
This lead to plan better for the future. By forecasting inflationary trends and adjusting 
prices and costs accordingly, the organization can better plan for future expenses and 
revenues. This can help reduce financial uncertainty and improve the organization's 
overall planning and decision-making. 
 
  

CONTINUOUS IMPROVEMENT COMMITTEE 

 
Main problems due to the lack of a search for con nuous improvement: 
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1. Decreased efficiency:  
 
Without continuous improvement, an organization can experience reduced efficiency and 
productivity. This can occur when processes and procedures become outdated or 
inefficient, resulting in longer lead times, higher costs, and lower quality. 
  

2. Reduced innovation: 
 
Pursuing continuous improvement can help an organization remain innovative and 
competitive in its industry. Without this, the organization may struggle to keep up with 
changing customer demands and emerging market trends. 
  

3. Decreased customer satisfaction:  
 
Without continuous improvement, an organization can fail to meet customer expectations 
and deliver high-quality products and services. This can result in decreased customer 
satisfaction, which can damage the reputation and long-term success of the organization. 

 

Benefits of this service: 

 

1. Increased efficiency:  
 
The continuous improvement committee (CMC) achieves greater efficiency within the 
organization. By streamlining processes, reducing waste, and optimizing resources, the 
organization can complete tasks and projects faster and with fewer resources. 
  

2. Best quality:  
 
The CMC offers a better quality of the products or services offered by the organization. By 
identifying and correcting inefficiencies, improving procedures and systems, and 
improving employee skills, the organization can improve the quality of its offerings. 
  

3. Increased customer satisfaction: 
 
CMC generates higher levels of customer satisfaction. By improving product or service 
quality, reducing wait times, and providing better customer service, the organization can 
build stronger relationships with customers and increase their loyalty. 
  

4. Increased employee engagement:  
 
The CMC attracts greater employee engagement within the organization. By engaging 
employees in improvement initiatives, providing them with training and development 
opportunities, and recognizing their contributions, the organization can foster a culture of 
continuous improvement and motivate employees to achieve the best. 
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5. Better financial performance: 
 
The CMC produces an improvement in financial performance for the organization. By 
reducing costs, increasing revenue, and improving customer satisfaction and loyalty, the 
organization can increase its profitability and be better positioned for growth and success. 

 

 

RISK MANAGEMENT & NEGOCIATION 

 
Main problems due to not having an appropriate risk management: 

 

1. Greater exposure to risk: 
 
Without proper risk management, organizations may face increased exposure to potential 
threats and uncertainties. This can lead to unforeseen financial loss, legal complications, 
reputational damage, or operational disruption. The absence of a risk management 
department means that risk identification, assessment and mitigation can be overlooked, 
leaving the organization vulnerable to various uncertainties. 
  

2. Ineffective Negotiations: 
 
Negotiations play a crucial role in business dealings, be it with customers, suppliers or 
partners. Without proper management, organizations may lack the experience and 
strategies necessary to secure favorable deals. This can result in suboptimal conditions, 
missed opportunities, strained relationships, or the failure to achieve mutually beneficial 
results. A dedicated deal department can enhance the organization's bargaining power, 
optimize deal structures, and facilitate successful collaborations. 
  

3. Limited Crisis Preparedness: 
 
Crises can strike unexpectedly and have a significant impact on businesses. Without 
proper risk management in place, organizations may struggle to respond to and navigate 
crises effectively. This can lead to inadequate crisis preparation, delayed decision making, 
inconsistent communication, and ineffective crisis resolution. Having a dedicated 
department equipped with crisis management expertise ensures proactive planning, rapid 
response and efficient mitigation of potential crises, safeguarding the organization's 
reputation and minimizing damage. 
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Benefits of this service: 

 

1. Improved risk mitigation: 
 
This specialized service can effectively identify, assess and mitigate risks in various areas 
of the business. This proactive approach helps minimize potential financial loss, business 
interruptions, legal issues, and reputational damage. By having a comprehensive risk 
management strategy in place, the organization can navigate uncertainties more 
effectively and protect its assets and interests. 
  

2. Improved trading results: 
 
This service brings experience in negotiation, contract management and dispute 
resolution. This allows the organization to negotiate better terms, obtain favorable 
agreements and build stronger relationships with customers, suppliers and partners. 
Skilled negotiators can maximize value, minimize conflict, and create win-win situations 
that drive business growth and long-term success. 
  

3. Optimal allocation of resources:  
 
With the implementation of this service, other teams and departments can focus on their 
core responsibilities. This improves operational efficiency and ensures that resources are 
optimally allocated. Teams can focus on their areas of expertise, which leads to better 
productivity, innovation, and overall organizational performance. 
  

4. Stronger compliance and governance: 
 
Ensures that the organization operates in compliance with relevant laws, regulations and 
industry standards. They establish strong governance frameworks, internal controls, and 
risk monitoring systems to maintain ethical practices, prevent misconduct, and uphold 
corporate integrity. This strengthens the reputation of the organization and builds trust 
with stakeholders. 
  

5. Resilience and continuity of the crisis: 
 
This plays a crucial role in crisis preparedness and response. Contingency plans are 
developed, scenario analyzes are carried out and crisis management activities are 
coordinated. In times of unexpected events or disruptions, the organization can respond 
quickly, minimize the impact, and ensure business continuity. This resilience builds trust 
with stakeholders and positions the organization as a reliable and trustworthy entity. 

 

 

 


